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SUBJECT:  Employment of minors:  training on sexual harassment
SUMMARY: Expands the employer notification requirement of an intent to employ a minor to require a certification that the minor has completed a mandatory training on sexual harassment prevention, retaliation, and reporting resources using the online course available on the website of the Civil Rights Department (CRD) and in a language understood by that person, whenever reasonably possible. 
EXISTING LAW: 
Provides that the employer notification of intent to employ a minor that is sent to the proper educational officer include the following:
The name, address, phone number, and social security number of the minor.
The name, address, phone number, and supervisor at the minor’s place of employment.
The kind of work the minor will perform.
The maximum number of hours per day and per week the student will be expected to work for the employer.
The signatures of the parent or guardian, of the minor, and of the employer. Ed. Code §49163.
Establishes the CRD to, among other things, enforce California’s civil rights laws and protect Californians from discrimination in employment, housing, businesses, state-funded programs, and from bias-motivated violence, and from human trafficking. Gov. Code §12930.

Requires, by January 1, 2021, an employer having five or more employees to provide at least two hours of classroom or other effective interactive training and education regarding sexual harassment to all supervisory employees and at least one-hour of classroom or other effective interactive training and education regarding sexual harassment to all nonsupervisory employees in California. Gov. Code §12950.1(a)(1). 

Thereafter, each employer covered by this section shall provide sexual harassment training and education to each employee in California once every two years. 

Provides that if an employer violates 3) above, the CRD may seek an order requiring the employer to comply with these requirements. Gov. Code §12950.1(d).
Requires the CRD to develop or obtain two online training courses on the prevention of sexual harassment in the workplace in accordance with 3) above. The course for nonsupervisory employees shall be one hour in length and the course for supervisory employees shall be two hours in length. Gov. Code §12950.1(j).
FISCAL EFFECT:  Unknown
COMMENTS:  According to the author, “AB 2961 empowers California’s children with the knowledge and tools to recognize, prevent, and report harassment in the workplace. This proactive approach not only serves to protect our youth from harm but lays the groundwork for a future where harassment and abuse have no place.”

The author continues, “According to the Child Welfare Information Gateway, children with special needs are at particularly high risk for abuse. Children of color, specifically American Indian and African American children are overrepresented in allegations of child maltreatment, with more than 87 per 1000 children in these groups having a report of neglect or abuse in 2020. These rates are more than double the rates for Hispanic/Latino children, more than 2.5 times the rates for white children, and more than 5 times the rates for Asian children.

Black girls and women 12 years and older experienced higher rates of rape and sexual assault than white, Asian, and Latina girls and women in the same age group (Source: U.S. DOJ Bureau of Justice Statistics, “Female Victims of Sexual Violence, 1994-2010,” 2013). Not only do members of the Black community experience higher rates of sexual violence, but they often feel they have few options for seeking justice and help due to a number of widespread institutional and historical factors.”

Arguments in Support

None on file.

Arguments in Opposition

None on file.

Prior Legislation
AB 2338 (Levine) Chapter 967, Statutes of 2018 requires, prior to the issuance of a permit to employ a minor in the entertainment industry, that an age-eligible minor and the minor’s parent or legal guardian receive and complete training in sexual harassment prevention, retaliation, and reporting resources.
REGISTERED SUPPORT / OPPOSITION:
Support
None on file.
Opposition
None on file.
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