AB 2534
 Page  2
[bookmark: _GoBack]Date of Hearing:  April 17, 2024
ASSEMBLY COMMITTEE ON APPROPRIATIONS
Buffy Wicks, Chair
ABPCA Bill Id:AB 2534
 Author:(Flora) – As Amended Ver:April 1, 2024
	Policy Committee:
	Education   
	Vote:
	7 - 0

	
	 
	
	 

	
	 
	
	 


Urgency:  No	State Mandated Local Program:  Yes	Reimbursable:  Yes
SUMMARY:
This bill requires a person applying for a certificated position at a school to provide their prospective hiring school with a list of every school at which the applicant previously worked. The bill further requires the hiring school to inquire with schools the applicant listed as to whether the applicant was the subject of any credible complaints, substantiated investigations, or disciple for egregious misconduct that was required to be reported to the Commission on Teacher Credentialing (CTC). If so, the bill requires the school that reported the egregious misconduct to CTC to provide the information it reported to CTC to the hiring school.
FISCAL EFFECT:
Ongoing Proposition 98 General Fund costs, of an unknown amount though potentially in the hundreds of thousands of dollars per year, to schools hiring employees to require applicants to provide certain employment history and to then inquire with schools the applicant previously worked at. Additional ongoing costs to schools that receive inquiries and provide information to the hiring school.
Over 300,000 teachers work in California. If 2% of the state’s teachers applied to another school and the school had to contact one previous employer to confirm the teachers were not the subject of certain claims of egregious misconduct, costs would be $170,000. This estimate assumes a 15-minute call and an hourly wage of $30 each for those making and receiving calls.
If the Commission on State Mandates determines the bill’s requirements to be a reimbursable state mandate, the state would need to reimburse these costs to LEAs or provide funding through the K-12 Mandate Block Grant.
According to the Legislative Analyst’s Office, the General Fund faces a structural deficit in the tens of billions of dollars over the next several fiscal years.  
COMMENTS:
1) Background. Current law establishes the definition of egregious misconduct as sex offenses, controlled substance offenses, and child abuse and neglect offenses. Current law prohibits schools from expunging these records and requires schools to retain employment records pertaining to allegations of egregious misconduct. In addition, current law requires a superintendent of schools to notify CTC when an employee has a change in employment status while an allegation of misconduct is pending and requires schools to release information that has been reported to CTC, upon request, to other schools as part of their hiring process. 
2) Related Legislation. AB 810 (Friedman) requires the California Community Colleges and the California State University, and requests both the University of California and private postsecondary education institutions, to implement a policy of requiring a potential employee for an athletic position to disclose whether they have been the subject of a finding of sexual harassment. The bill also establishes a process for institutions to obtain from the former employers of an applicant for any academic, athletic, or administrative position information concerning any substantiated allegations of misconduct against the applicant. The bill is pending in the Senate Rules Committee.
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