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Urgency:  No	State Mandated Local Program:  No	Reimbursable:  No
SUMMARY:
This bill requires, commencing July 1, 2025, a new applicant for a career technical education teaching (CTE) credential to hold a certification in cardiopulmonary resuscitation (CPR). The bill also prohibits, commencing July 1, 2025, a school from hiring an applicant for a short-term staff permit, provisional internship permit, or a teaching permit for statutory leave who does not hold a certification in CPR. 
FISCAL EFFECT:
1) Absorbable Special Fund costs to the Commission on Teacher Credentialing (CTC) to update resources and alert programs and schools of new requirements.
2) Potential, ongoing minor Proposition 98 General Fund cost pressures to schools to ensure certain teachers hold CPR certifications. 
While this bill does not require schools to pay for CPR certifications for CTE teachers and certain permit holders, schools may be inclined to pay for these certifications in order to hire these teachers, rather than asking teachers to cover the cost of their certification. The cost of CPR certifications vary, but typically costs about $40 per person.
COMMENTS:
1) Purpose. According to the author:
This bill addresses a crucial gap in our existing framework by requiring CPR certification, meeting specified standards, for individuals applying for short-term staff permits or provisional internship permits issued by the Commission on Teacher Credentialing. By advocating for this legislation, we will be contributing to a safer educational environment, ensuring that even in temporary roles, educators are adequately trained to provide life-saving assistance during emergencies.
2) Background. Among other duties, CTC issues various teaching credentials to certify an individual has completed the qualifications necessary to be a teacher. One such credential is a CTE credential. In addition, CTC issues various teaching permits. Permits allow individuals to teach without credentials, typically for a shorter time and in emergency circumstances. A short-term staff permit allows an employing agency to fill an acute staffing need when the agency has made local recruitment efforts but could not find a credentialed teacher. A provisional internship permit allows an employing agency to fill an immediate staffing need by hiring an individual who has not yet met certain credentialing requirements needed to enter into a teaching intern program. A teaching permit for statutory leave allows an employing agency to fill a position where the teacher of record is unable to teach due to a statutory leave (such as medical leave) with a temporary teacher for the duration of the leave.
Current law requires most teaching credential applicants to hold a certification in CPR. Most CPR certifications are valid for two years. Current law does not require a teaching credential holder to renew their CPR certification once it has lapsed. 
Current law does not require a CTE teacher to hold a CPR certification, nor does it require applicants for a short-term staff permit, provisional internship permit, or a teaching permit for statutory leave to hold CPR certification. This bill would require a new applicant for CTE credentials to hold a certification in CPR and prohibit a school from hiring an applicant for a short-term staff permit, provisional internship permit, or a teaching permit for statutory leave who does not hold a certification in CPR.
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