AB 1870
 Page  2
[bookmark: _GoBack]Date of Hearing:  April 17, 2024
ASSEMBLY COMMITTEE ON APPROPRIATIONS
Buffy Wicks, Chair
ABPCA Bill Id:AB 1870
 Author:(Ortega) – As Amended Ver:April 1, 2024
	Policy Committee:
	Insurance   
	Vote:
	12 - 0

	
	 
	
	 

	
	 
	
	 


Urgency:  No	State Mandated Local Program:  No	Reimbursable:  No
SUMMARY:
This bill requires the notice informing employees of their workers’ compensation rights to include information about an injured employee’s ability to consult a licensed attorney for advice and that attorney’s fees, in most instances, will be paid from an injured employee’s recovery. 
FISCAL EFFECT:
Costs of an unknown, but likely absorbable, amount to the Division of Workers’ Compensation (DWC) to amend regulations prescribing the form and content of the required notice.
COMMENTS:
1) Purpose.  According to the author:
Many injured workers who go through the Workers’ Compensation process are either unaware that they have the right to hire an attorney or believe that they cannot afford one and, therefore, miss out on valuable insight from an applicant attorney…AB 1870 will let workers know that they can hire an attorney, most of the time at no upfront cost, to guide them through the Workers’ [Compensation] claims process and help them receive the benefits they are owed.
This bill is supported by the California Applicants’ Attorneys Association and labor organizations.
2) Workers’ Compensation Notice.  Existing law requires an employer subject to the workers’ compensation system to conspicuously post an easily understandable notice, in English and Spanish where applicable, explaining system benefits to employees.  The form and content of the notice is prescribed by the DWC administrative director, in consultation with the Commission on Health and Safety and Workers’ Compensation.  
This bill requires the notice to include the following information: “The injured employee may consult a licensed attorney to advise them of their rights under workers’ compensation laws.  In most instances, attorney’s fees will be paid from an injured employee’s recovery.”  Unlike other existing notice requirements, the provision this bill seeks to add reads more like a verbatim statement to be copied onto the notice, instead of a general directive to add certain information to the notice. 
As noted in the Assembly Insurance Committee’s analysis of this bill, “the ‘Notice of Potential Eligibility’ that appears on the standard claim form that employers are already required to provide injured workers also includes a statement about the injured worker’s right to consult an attorney.”  The form states the following:
You can consult with an attorney.  Most attorneys offer one free consultation.  If you decide to hire an attorney, his or her fee will be taken out of some of your benefits.  For names of workers’ compensation attorneys, call the State Bar of California at (415) 538-2120 or go to their website at www.californiaspecialist.org.
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