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Urgency:  No	State Mandated Local Program:  No	Reimbursable:  No
SUMMARY:
This bill requires the California State University (CSU) board of trustees to add a bargaining unit representative selected for a two-year term by the CSU Labor Council.
FISCAL EFFECT:
Minor General Fund costs to appoint another person to the CSU board of trustees.
According to CSU, the total cost for an additional trustee is between $8,000 and $10,000 per year. This amount includes travel, lodging, meals, per diem and other expenses associated with attending and participating in six in-person board meetings per year. In addition, the campus that employs the bargaining unit representative trustee may incur additional costs, to the extent the campus need to find a replacement during the bargaining unit representative’s engagement with the board.
COMMENTS:
1) Purpose. According to the author:
Thousands of CSU employees are members of a bargaining unit but fail to see representation on the CSU Board of Trustees. AB 2516 will add an appointed trustee to provide essential insights and perspectives on the working conditions, challenges, and needs of the faculty and staff.
2) Background. The CSU board of trustees oversees the CSU. The board of trustees holds the authority to adopt regulations and policies pertaining to the overall operations of the CSU, including educational policy decisions, budgeting, and campus planning. The board consists of 25 voting members, including members of the public, students, and a tenured faculty member, among others. 
This bill adds an additional member to the CSU board of trustees, a bargaining unit representative selected for a two-year term by the CSU Labor Council.
3) Support and Opposition. This bill is supported by the California Faculty Association, who indicates the inclusion of a bargaining unit representative selected by the California State University Labor Council is a “critical step towards ensuring that the voices of those directly involved in the day-to-day operation and success of our universities are heard at the highest levels of decision-making.”
CSU opposes this bill and writes that CSU “welcomes input from all staff and strongly believes their voice is currently present and heard by the full board.”
4) Related Legislation. AB 2070 (Cervantes) requires the CSU board of trustees to include an additional faculty member. The bill is pending in this committee.
 AB 2275 (Mike Fong) specifies that the membership of the CSU board of trustees, to the greatest extent possible, be inclusive and representative of the many demographic groups found in California, among other requirements. The bill is pending in this committee. 
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