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Urgency:  No	State Mandated Local Program:  No	Reimbursable:  No
SUMMARY:
This bill requires, commencing July 1, 2025, time spent as an instructor in a class conducted at a regional occupational center or program (ROCP) to count towards a teacher’s service credit toward classification as a permanent employee of a local educational agencies (LEAs). Existing law does not allow such time to count for this purpose.
FISCAL EFFECT:
Ongoing Proposition 98 General Fund costs of an unknown, but potentially significant amount, to LEAs to the extent newly permanent employees seek due process related to dismissal. Costs associated with due process hearings or other dismissal proceedings can range from $10,000 to over $100,000 per case, depending on the scope. 
According to the California Department of Education website, the state has about 7,000 full-time equivalent teachers assigned to career technical education (CTE) courses. A portion of these teachers likely teach or have taught at ROCPs. This bill would count that time teaching at ROCPs toward classification as a permanent employee.
COMMENTS:
1) Purpose. According to the author:
Career Technical Education is a significant lifeline for many students in California – one that provides pathways outside of higher academia that yield living-wage jobs…Unfortunately, instructors who teach these vital classes are unable to rely on their employment, knowing instead that their position may be eliminated at any moment without due process. In order for California to provide students the opportunities that will launch them into success, we must simultaneously invest in the workforce that serves them by allowing CTE teachers at Regional Occupational Centers/Programs the ability to obtain permanent status.
2) Background. ROCPs offer CTE courses to high school students 16 years of age and older, and some adults. ROCPs most often are located on high school campuses and, in some cases, at separate learning centers. Courses are most often offered during regular school hours, but are sometimes offered after school or during the summer. According to CDE, about 470,000 students enroll in an ROCP courses annually. ROCPs are typically funded in two ways: (a) directly through CTE grant programs and (b) indirectly through per-student funding an LEA receives from the state to educate a student generally, which an LEA then passes through to an ROCP to provide instruction to that student. 
A credentialed teacher typically must accumulate a certain amount of service credit as a teacher before gaining “permanent status” as an employee. An employee with permanent status has certain layoff and dismissal rights that a teacher without permanent status does not, such as a right to layoff and dismissal hearings.
Generally, ROCP teachers have not been given permanent employee status due to sometimes rapid changes to regional CTE needs which lead to changes in what courses are offered at ROCPs. In addition, recent CTE program funding volatility has likely hampered permanent status for CTE teachers.
Current law does not provide service credit toward permanent status to ROCP teachers. This bill would provide service credit toward permanent status to ROCP teachers.
3) Support and Opposition. This bill is supported by the California Federation of Teachers (CFT) and others. CFT argues that the lack of a permanent status for CTE instructors “has a chilling effect in many ways on retaining productive, high-quality educators.”
This bill is opposed by Coastline Regional Occupational Center and others, who argue this bill “would remove our ability to properly respond to the needs of the labor market and industry.”
4) Related Legislation. AB 897 (McCarty), Chapter 548, Statutes of 2023, requires adult education teachers to earn permanent status after a two-year probationary period and requires employees hired using "categorical" or restricted state funding to receive certain notifications at the time of hire.
Analysis Prepared by:	Natasha Collins / APPR. / (916) 319-2081
