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SUBJECT:  Refinery and chemical plants
SUMMARY:  Expands the scope of the California Refinery and Chemical Plant Worker Safety Act of 1990 by revising the definition of “refinery” to mean an establishment that produces gasoline, diesel fuel, aviation fuel, biofuel, lubricating oil, asphalt, petrochemical feedstock, or other similar products, as specified. 
EXISTING LAW:  
1) Establishes the Occupational Safety and Health Standards Board (Board) within the Department of Industrial Relations, to promote, adopt, and maintain reasonable and enforceable standards that will ensure a safe and healthful workplace for workers. 
Labor Code, § 140 et seq.
2) Establishes the California Refinery and Chemical Plant Worker Safety Act of 1990 to require the Board and the Division of Occupational Safety and Health (Cal/OSHA) to promote worker safety through implementation of training and process safety management practices in petroleum refineries and chemical plants and other facilities deemed appropriate. Labor Code § 7852(a). 
3) Requires, every September 15, petroleum refinery employers to submit to Cal/OSHA a full schedule of planned turnarounds for all affected units for the following calendar year. Labor Code § 7872(b).
a) At the request of the Cal/OSHA, at least 60 days prior to the shutdown of a process unit or plant as part of a planned turnaround, a petroleum refinery employer shall provide access onsite and allow Cal/OSHA to review specified documentation. Labor Code § 7872(c).
4) Permits a petroleum refinery employer, when submitting information to Cal/OSHA about planned turnarounds, to identify all or a portion of the information as a trade secret, and, to the extent feasible, segregate records designated as a trade secret from the other records. Labor Code § 7873 (b)(1). 
FISCAL EFFECT:  Unknown
COMMENTS:  According to the author, “Throughout history, refinery workers have fought tireless battles to secure their rights and protections. They have faced hazardous working conditions, often risking their well-being in the pursuit of livelihoods. In 2012, a pivotal moment occurred when a pipe failure and fire erupted at the Richmond Chevron refinery. As a result, The Process Safety Management (PSM) regulations were updated to protect petroleum refinery workers. Over a decade later, our industrial landscape has evolved. Technological advancements and process innovations now drive production, yet the risks remain unchanged. The PSM framework fails to encompass the newer processes that utilize the same machinery.
AB 3258 seeks to redefine the term “refinery.” This definition explicitly includes processes like crude oil refinement, alternative feedstock utilization, redistillation of unfinished petroleum derivatives, and cracking. By broadening the definition, we take a significant stride toward addressing the core issue. Regardless of the specific products or methods involved, all refineries must adhere to existing PSM regulations. This crucial safeguard ensures the well-being of communities and every worker employed at refineries."
The author continues, “This bill will promote an equitable solution because it will protect all refinery workers that can be exposed to toxic materials and dangerous conditions. It will make sure that all refinery workers, regardless of the product or process, will be protected and not left vulnerable to the potential hazards of refineries.”

Arguments in Support

The Coalition of California Labor for Climate Jobs is in support and states, “Absent proper process safety management procedures and worker training, refineries are hazardous and deadly worksites. AB 3258 will ensure that no refinery falls below our California’s mandated standards.

California Labor for Climate Jobs is a statewide coalition of labor unions organizing for a worker-led transition to a climate-safe and just economy. Our labor unions represent oil and gas workers, public sector workers in oil and gas dependent counties and across the state, as well as teachers, domestic workers, healthcare workers, farmworkers, janitors and many more. Together we are workers leading on solutions that protect working people, create family-sustaining jobs, and improve our collective health and well-being. As workers we have witnessed companies exploit the shifting economic conditions and new technologies emerging in the low carbon economy to evade life-saving safety regulations. The current labor code is outdated for our 21st century refining economy, especially as California moves away from petroleum refining, toward biofuel and other “renewable” and/or alternative fuel production. We must act now to close the loophole that exempts newer refining technologies from the safety regulations that protect our workers and their neighboring families. AB 3258 aims to close that gap in workplace safety for the entire refining and chemical plant industry.”

Arguments in Opposition

None on file.

Prior Legislation
SB 1300 (Hancock) Chapter 519, Statutes of 2014 requires every petroleum refinery employer to, every September 15, submit to the Cal/OSHA a full schedule for the following calendar year of planned turnarounds, and to inspect, test, and replace process materials and equipment, as specified. The bill also requires a petroleum refinery employer, upon the request of the Cal/OSHA, to provide access onsite and provide Cal/OSHA with specified documentation.





REGISTERED SUPPORT / OPPOSITION:
Support
350 Bay Area Action
California Labor for Climate Jobs
California Nurses for Environmental Health & Justice
Center on Race, Poverty & the Environment
Greenpeace USA
Jobs With Justice San Francisco
Labor Network for Sustainability
Sunflower Alliance
The Climate Center
United Steelworkers District 12
United Steelworkers Local 675
Opposition
None on file.
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